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PRESENTATIONS

Summer Safety & Violence Interventions

Teresa A. Theetge, Police Chief

Cincy Parks & Recreation Summer in Cincy

Daniel Betts, Director of Recreation

Jason Barron, Parks Director

AGENDA

1. 202500985 ORDINANCE (EMERGENCY) submitted by Sheryl M. M. Long, City Manager, 
on 5/14/2025, MODIFYING Chapter 307, “Classified Compensation 
Schedules,” of the Cincinnati Municipal Code by AMENDING Sections 040, 
155, 985, 993, 114 and 074 of Division D5 to ensure that the salary ranges of 
Budget Director, Human Resources Director, Director of Community and 
Economic Development, Director of Procurement, Director of Economic 
Inclusion, and the Citizen Complaint Authority Director are consistent with 
internal equity and each position’s level of responsibility. 
 

Sponsors: City Manager

Transmittal

Ordinance

Attachments:

2. 202501042 ORDINANCE submitted by Sheryl M. M. Long, City Manager, on 5/21/2025, 
MODIFYING Chapter 307, “Classified Compensation Schedules,” of the 
Cincinnati Municipal Code by ORDAINING new Section 596 of Division 4 to 
establish the classification title and salary range schedule for the position of 
Parks Specialist.

Sponsors: City Manager

Transmittal

Ordinance

Attachments:
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3. 202501088 PRESENTATION, submitted by Sheryl M. M. Long, City Manager, dated 
5/28/2025, regarding Summer Safety & Violence Interventions. 

Sponsors: City Manager

Transmittal

Presentation

Attachments:

4. 202501079 PRESENTATION, submitted by Sheryl M. M. Long, City Manager, dated 
5/28/2025, regarding Cincy Parks & Recreation Summer in Cincy. 

Sponsors: City Manager

Transmittal

Presentation

Attachments:

ADJOURNMENT
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May 14, 2025 

 

To:  Mayor and Members of City Council     

From: Sheryl M.M. Long, City Manager 

Subject: Emergency Ordinance: Directors’ Salary Modification 

 

Attached is an Emergency Ordinance captioned: 

MODIFYING Chapter 307, “Classified Compensation Schedules,” of 

the Cincinnati Municipal Code by AMENDING Sections 040, 155, 985, 

993, 114 and 074 of Division D5 to ensure that the salary ranges of 

Budget Director, Human Resources Director, Director of Community 

and Economic Development, Director of Procurement, Director of 

Economic Inclusion, and the Citizen Complaint Authority Director are 

consistent with internal equity and each position’s level of 

responsibility.  

 

The Department of Human Resources has done its due diligence and conducted 

appropriate internal comparisons to ensure that the modified salary ranges are 

consistent with the scope of services and the level of responsibility of these positions, 

considering such factors throughout the evaluation process including legal and 

financial liability, scope of responsibility, span of control, and internal equity 

considerations. 

 

The Administration recommends passage of this Emergency Ordinance. 

 

 

cc: Latisha Hazell, HR Director 
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E M E R G E N C Y 
 

MSS 
 
 

-2025 
 
 

MODIFYING Chapter 307, “Classified Compensation Schedules,” of the Cincinnati Municipal 
Code by AMENDING Sections 040, 155, 985, 993, 114 and 074 of Division D5 to ensure that the 
salary ranges of Budget Director, Human Resources Director, Director of Community and Economic 
Development, Director of Procurement, Director of Economic Inclusion, and Citizen Complaint 
Authority Director are consistent with internal equity and each position’s level of responsibility.  
 

WHEREAS, Chapter 307, “Classified Compensation Schedules,” of the Cincinnati Municipal 
Code provides the current salary ranges for the positions of Budget Director, Human Resources 
Director, Director of Community and Economic Development, Director of Procurement, Director of 
Economic Inclusion, and Citizen Complaint Authority Director; and  

 
WHEREAS, the City’s Human Resources Department completed its due diligence and 

comprehensively reviewed the internal organizational structure, responsibilities, and comparative 
compensation of these positions and conducted appropriate internal comparisons to evaluate whether 
the salary ranges are consistent with the level of responsibility and scope of services associated with 
the positions; and 

 
WHEREAS, following its comprehensive review, the Human Resources Department 

recommends that the salary ranges of these positions be increased to ensure consistency and internal 
equity and reflect the strategic importance of the roles; now, therefore,  

 
BE IT ORDAINED by the Council of the City of Cincinnati, State of Ohio: 
 
Section 1. That Sections 040, 155, 985, 993, 114 and 074 of Division D5 of Chapter 307, 

“Classified Compensation Schedules,” of the Cincinnati Municipal Code are amended as follows to 

update the salary ranges for the positions of Budget Director, Human Resources Director, Director of 

Community and Economic Development, Director of Procurement, Director of Economic Inclusion, 

and Citizen Complaint Authority Director: 

Section Position Minimum Annual Maximum Annual 

040 Budget Director $123,638.95 
$171,919.91 

$186,466.53 

155 Human Resources Director $123,638.95 
$171,919.91 

$186,466.53 
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Section Position Minimum Annual Maximum Annual 

985 
Director of Community and Economic 

Development 

$107,856.21 

$123,638.95 

$157,102.65 

$186,466.53 

993 Director of Procurement $136,627.44 
$171,919.91 

$186,466.53 

114 Director of Economic Inclusion $136,627.44 
$171,919.91 

$186,466.53 

074 Citizen Complaint Authority Director $123,638.95 
$171,919.91 

$186,466.53 

 
Section 2. That the proper City officials are authorized to do all things necessary and proper 

to carry out the provisions of Section 1. 

Section 3. That this ordinance shall be an emergency measure necessary for the preservation 

of the public peace, health, safety, and general welfare and shall, subject to the terms of Article II, 

Section 6 of the Charter, be effective immediately. The reason for the emergency is the immediate 

need to adjust the salary ranges of the positions affected to ensure consistency and internal equity.   

 
 
Passed:     , 2025 
 
 
             
              

              Aftab Pureval, Mayor 
 
 
Attest:       

Clerk 
 
 
Deletions are indicated by strikethrough; additions are indicated by underline. 
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May 21, 2025 

 

To:  Mayor and Members of City Council     

From:  Sheryl M.M. Long, City Manager 

Subject: Ordinance: Establishing the Classification and Salary Range for 

Parks Specialist 

 

Attached is an Ordinance captioned: 

MODIFYING Chapter 307, “Classified Compensation Schedules,” of the 

Cincinnati Municipal Code by ORDAINING new Section 596 of Division 4 to 

establish the classification title and salary range schedule for the position of Parks 

Specialist. 

 
The Department of Human Resources has done its due diligence and conducted appropriate 

internal comparisons to ensure that the new classification titles and salary ranges align with the 

scope of services and level of responsibility required. These changes establish a structured career 

pathway, support employee retention, and maintain market competitiveness. 

 

The Administration recommends passage of this Emergency Ordinance to facilitate immediate 

implementation, ensuring the City can effectively recruit and retain qualified personnel to support 

its planning and zoning objectives. 

 

 

cc: Latisha Hazell, HR Director 
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MODIFYING Chapter 307, “Classified Compensation Schedules,” of the Cincinnati Municipal 
Code by ORDAINING new Section 596 of Division 4 to establish the classification title and salary 
range schedule for the position of Parks Specialist. 
 

WHEREAS, the Department of Human Resources, in consultation with the Parks 
Department, has determined that it is necessary to create the Parks Specialist classification title to 
recruit and retain quality employees; and 

 
WHEREAS, the new classification title and salary schedule are necessary to ensure 

consistency in the knowledge, skills, and abilities required to carry out the duties and tasks 
prescribed for the position, including assisting with various horticultural duties, the maintenance 
and enhancement of park landscapes, and managing plantings; and 

 
WHEREAS, the new classification title and salary schedule provide the opportunity to 

increase effectiveness while maintaining a standard of excellence and a clear pathway for 
continued growth and career progression for employees; and 

 
WHEREAS, the City’s Department of Human Resources completed its due diligence and 

conducted appropriate internal comparisons to ensure that the new classification title and salary 
schedule are consistent with the scope of services and the level of responsibility for this new 
position; now, therefore, 

 
BE IT ORDAINED by the Council of the City of Cincinnati, State of Ohio: 
 
Section 1. That new Section 596 of Division 4 of Chapter 307, “Classified Compensation 

Schedules,” of the Cincinnati Municipal Code is ordained as follows to establish the classification 

title and salary range schedule for the position of Parks Specialist: 

Section Classification 
Minimum Annual 

Salary 
Maximum Annual 

Salary 
Division 

596 Parks Specialist $35,360.00 $41,600.00 D4 

 
Section 2. That the proper City officials are authorized to do all things necessary to carry 

out the provisions of Section 1. 
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Section 3. That this ordinance shall take effect and be in force from and after the earliest 

period allowed by law. 

 
 
Passed:     , 2025 
 
 
              
              Aftab Pureval, Mayor 
 
 
Attest:       

Clerk 
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May 28, 2025  

 

To:  Members of the Public Safety & Governance Committee 

From:  Sheryl M.M. Long, City Manager 

Subject: Presentation – Summer Safety & Violence Interventions 

 

Attached is a presentation regarding Summer Safety and Violence Interventions.   

 

 

 

 

 

 

 

 

Cc:  Teresa A. Theetge, Police Chief 
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Summer Safety & Violence Interventions 
May 28, 2025

Cincinnati Police Department
Teresa A. Theetge

Police Chief
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City-Wide Violence Update: 
Shootings: Year-To-Date 2025

Period Ending in 5/13/2025

Year To Date

Criminal Shootings
2025 2024 2023

3 Yr 
Avg

Change: 
2024-2025

Change: 
3 Yr Avg-2025

Shooting Incidents 64 88 92 96.0 ▼ -27.3% (-24) ▼ -33.3% (-32)

Shooting Victims 72 104 103 111 ▼ -30.8% (-32) ▼ -35.1% (-39)

Non-Fatal Victims 52 81 22 88.3 ▼ -35.8% (-29) ▼ -41.1% (-36.3)

Fatal Victims 20 23 92 22.7 ▼ -13% (-3) ▼ -11.8% (-2.7)
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2024: 9 
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Number Shooting Victims by Age Grouping, 
YTD 2024 & 2025
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City-Wide Violence Update: 
Shootings: Year-To-Date 2025
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Figure. Count of Shooting Victims, Year-To-Date 2010 - 2025

Partnered strategies have 

driven decline in 

shootings since 2010
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Key Focus Areas & 

Solutions

• Chronic Hot Spots – Areas 

experiencing consistent 
patterns of violent behavior

• Stolen Firearms – Increased 
use of illegally obtained 

firearms in criminal activity

• Youth Involvement in Unsafe 

Activity – Rise in participation 
of young individuals in high-risk 

or criminal behavior
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Chronic Hot Spots

Summer Hot Spots make up 5% of 

our City’s geographic area.

These areas contain:

• 31% of violent crime

• 42% of shooting victims

• 19% incidents with a firearm 

reported stolen
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Chronic Hot Spots

Summer Hot Spots make up 5% of 

our City’s geographic area.

Building on last year, 6 high-level problem-
solving projects are currently underway to 
address summer-specific violent crime trends.

Example: Problem-Solving (Main St/ 
The Banks)
- Towing Illegally Parked
- Traffic/Parking Enforcement
- Directed Patrols

Example: Chronic Hot Spot
(Winton Terrace)

- Directed Patrols
- SARA Process
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Stolen Firearms

Theft of firearms peaks in summer 

months.
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Youth Involvement in Unsafe Activity
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Youth Resources 

for Summer 2024:

❖ Children in Trauma Intervention 

(CITI) Camp

❖ Beyond CITI Camp

❖ Cadet Program

❖ A paid, part-time position with 

CPD

❖ Supporting Rec at Night

❖ Supporting CRC Pool Facilities

Offense Type
YTD 
2024

YTD 
2025

Total

Auto Theft 680 714 1,394

Theft from Auto 951 804 1,755

Grand Total 1,631 1,518 3,149

Number of Auto Thefts and Thefts from Auto with at least 1 
Juvenile Suspect
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2025 Summer Safety 

Plan
Cincinnati Police Department
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May 28, 2025  

 

To:  Members of the Public Safety & Governance Committee 

From:  Sheryl M.M. Long, City Manager 

Subject: Presentation – Cincy Parks & Recreation Summer in Cincy   

 

Attached is a presentation regarding Cincy Parks & Recreation Summer in Cincy.  

 

 

 

 

 

 

 

 

Cc:  Daniel Betts, Director of Cincinnati Recreation Commission  

 Jason Barron, Director of Cincinnati Parks 
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