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MODIFYING the classification title and salary range schedule for the position of Deputy City 
Manager by amending existing Section 032 of Division 5 of the Cincinnati Municipal Code to 
establish the new classification title and salary schedule for the position of Chief of Staff. 
 
 WHEREAS, the Deputy Manager position has never been filled, and the development of 
the Assistant City Manager classification has made that position obsolete; and 
 
 WHEREAS, the City Manager’s Office has demonstrated a need to operate internal 
divisions within the office led by Division Managers and Assistants to the City Manager and to 
coordinate programs throughout the City administration that reside in partial form among the 
various departments, such as the Career Pathways Initiative, and to ensure consistency in mission 
among the department executives; and 
 
 WHEREAS, these duties and responsibilities would be best performed by a new 
classification of Chief of Staff in the City Manager’s office and are commensurate with the Salary 
Division 5 tier of the Deputy Director classification and should have similar compensation; now, 
therefore, 
 
 BE IT ORDAINED by the Council of the City of Cincinnati, State of Ohio: 
 

Section 1. That Section 032 of Division 5, Chapter 307 of the Cincinnati Municipal Code 

is hereby amended as shown below: 

Classification Minimum Annual Maximum Annual Salary Division 

Deputy City Manager 

Chief of Staff (032) 

$136,168.46 

$101,664.41 

$183,827.43 

$148,084.46 

D5 

 Section 2. That the proper City officials are thereby authorized to do all things necessary 

to carry out the provisions of Section 1 herein. 

 Section 3. That this ordinance shall be an emergency measure necessary for the 

preservation of the public peace, health, safety, and general welfare and shall, subject to the terms 

of Article II, Section 6 of the Charter, be effective immediately. The reason for the emergency is 



 

  

the immediate need to establish the classification and salary range to precipitate the reorganization 

of the Administration. 

 

 

Passed:  ___________________________, 2022 
         
     

 ____________________________________ 
       Aftab Pureval, Mayor 
 
 
Attest:  _____________________________ 
    Clerk 


