
 

 

Rebecca L. Hammoor 
 

EDUCATION & LICENSURE: 

 

 Master of Social Work      Sept, 2015-April, 2017 

 University of Cincinnati, Cincinnati, Ohio    GPA 4.0/4.0 

 

 Bachelor of Social Work      Sept, 2004 - June, 2008 

 University of Cincinnati, Cincinnati, Ohio    GPA 3.87/4.0 
 Recipient, McMicken Scholarship, Cincinnatus Scholarship 2004-2008 

 Recipient, Dean’s List 2004-2008 

 Financed substantial amount of education through grants, scholarships, and part-time employment 

 

Licensed Independent Social Worker    Oct, 2019 - present 

 Licensed by Ohio Counselor, Social Worker, & Marriage and Family Therapist Board 

 

Licensed Social Worker      April, 2009 – Oct, 2019 

 Licensed by Ohio Counselor, Social Worker, & Marriage and Family Therapist Board 

 

EXPERIENCE: 

 

 Foster Care, Adoptions, and Behavioral Health Supervisor 

 Beech Acres Parenting Center, Cincinnati, Ohio   June, 2019 – present 
• Provides direct services up to 20 hours per week and meet utilization targets while meeting case load 

needs or providing other direct service activities including licensing, recruitment, and assessment duties 

• Provides crisis and clinical support to clients and team  

• Fulfills assessor duties as needed including pre-service training, ongoing training, home study process 

and license renewal process 

• Ensures compliance to the philosophy of care, MOU’s and funders, as well as to state and county rules 

and regulations, and to all activities and services required for program 

• Provides coordination with intake department on all matching for referrals  

• Create, supervise, and assist in on call rotation  

• Assures that all documentation meets various standards and assists with numerous types of audits 

• Quality assurance projects to increase departmental efficiency and support program growth 

• Oversight of submission of recommendation of licensure of foster and adoptive homes 

• Writes policies and procedures for program 

• Developed behavioral health program for foster care and adoptions, oversees operations, and provides 

clinical oversight 

• Assists with recruitment activities to engage prospective foster families 

• Trains staff and foster parents  

• Organizes foster parent appreciation events 

• Manage team of part time and full time staff with a variety of roles, supervising day to day performance 

while providing coaching and feedback 

• Supervise clinical intern  

• Increase community partnerships through serving as a representative of Beech Acres at community 

meetings such as County Provider Meetings, OCA, board functions, etc 

• Manages budget for program  

• Assists with marketing strategy and execution 

 

 

  International Social Work     March 2017 

Study Abroad Participant - Nicaragua 
 Resided with host family to experience an in-depth cultural experience 

 Provided social services in a retirement community  

 Participated in service-learning projects  

 Expanded cultural competence 



 

 

 

 

Foster Care and Adoptions Social Worker, Intensive Family Restoration Services Social 

Worker, & Assessor 

 Beech Acres Parenting Center, Cincinnati, Ohio   April, 2012 – June, 2019 
• Manage and continually assess caseload of 17-22 families by providing case management services  

• Complete mental health assessments determining diagnosis and treatment recommendations 

• Maintain documentation including mental health billing, monthly and quarterly reports, service plans, 

and various internal assessment tools 

• Coach families in CARE, NCI, and other behavior management and crisis intervention techniques 

• Provide CPST services to foster children to assist in managing mental health and behavioral issues 

• Coordinate with providers, both internal and external, through various avenues, including attending 

court and team meetings to report progress to ensure family and children’s needs are met 

• Participate in and facilitate ongoing foster parent training, as well as pre-service training for potential 

foster parents and caregivers  

• Provide ongoing support for foster parents 

• Participate in on-call rotation 

• Evaluate prospective foster and adoptive families by completing home studies; assist current foster 

families in renewing their license by completing recertification paperwork and assessments 

• Attend trainings regularly to remain informed and adequately equipped to perform essential job 

functions 

• Assist in review and revision of policy regarding foster care and adoption programs 

 

 Children’s Services Intake Worker    July, 2009 – April 2012 

 Children’s Services Ongoing Worker    June, 2008 - July, 2009 

 University of Cincinnati Intern, Children’s Services Ongoing Sept, 2007 - June, 2008 

 Hamilton County Job and Family Services, Cincinnati, Ohio 
 Respond to allegations of abuse, neglect, and dependency, and assess the situation for appropriate 

interventions  

 Provide ongoing safety assessments and case management services to families with children at risk of 

abuse and neglect 

 Maintain extensive computer documentation and paper files, including detailed case notes, legal 

documents, and other mandated paperwork for both custody and non-custody cases 

 Advocate for families in the juvenile court system  

 Link families to appropriate community services  

 Conduct regular home visits and maintain a typical caseload of 40+ cases 

 Attend trainings regularly to remain informed and adequately equipped to perform essential job 
functions 


